At the end of the project | asked my other team members to fill in an individual
performance review for me.

This graph shows the grades out of 5 that | was given in responseto alist of
guestions. | also graded myself.
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| thought that my contribution to team discussions (question 1) was 4/5, as did Clare but
the others all put me as 5/5 because | have plenty to say. | scored myself 4/5 because |
was very conscious that | can be bossy at times.

My entire group scored my quality of work (question 2) at 4/5, but the teachers scored it
at 5/5 because they thought it was very high quality. | got the same result for
communication with other team members (question 3).

Everyone graded me 4/5 for support for other team members (question 4). The
grading for ability to cope with criticism was evenly divided between 4/5 and 5/5.

Everybody judged my reliability to be 5/5 because | was always punctual and got
things finished on time, and they all judged my keeping to plan abilities as 4/5
because | was aways up to date by the end of the day, but sometimes dipped a bit.

| judged my ability to cope wit pressure at 3/5 because | am very consciousthat | did
get stressed and that | have atendency to snap at people when | am stressed.
However, most others judged me at 5/5, apart from Jenny who gave me 4/5 so |
obviously hid my stressfairly well.



Overal, everyone gave judged my work as ateam member at 5/5 apart from Jenny who
said 4/5.



